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DISCLOSING INTERESTS 
 

There are now 2 types of interests: 
'Disclosable pecuniary interests' and 'other disclosable interests' 

 

WHAT IS A 'DISCLOSABLE PECUNIARY INTEREST' (DPI)? 
 

 Any employment, office, trade or vocation carried on for profit or gain  

 Sponsorship by a 3
rd

 party of your member or election expenses 

 Any contract for goods, services or works between the Council and you, a firm where 
you are a partner/director, or company in which you hold shares 

 Interests in land in Worcestershire (including licence to occupy for a month or longer) 

 Shares etc (with either a total nominal value above £25,000 or 1% of the total issued 
share capital) in companies with a place of business or land in Worcestershire. 

 
      NB Your DPIs include the interests of your spouse/partner as well as you 
 
WHAT MUST I DO WITH A DPI? 

 Register it within 28 days and  

 Declare it where you have a DPI in a matter at a particular meeting  
- you must not participate and you must withdraw. 

      NB It is a criminal offence to participate in matters in which you have a DPI 
 

WHAT ABOUT 'OTHER DISCLOSABLE INTERESTS'? 

 No need to register them but 

 You must declare them at a particular meeting where: 
  You/your family/person or body with whom you are associated have  

a pecuniary interest in or close connection with the matter under discussion. 
 
WHAT ABOUT MEMBERSHIP OF ANOTHER AUTHORITY OR PUBLIC BODY? 
You will not normally even need to declare this as an interest. The only exception is where the 
conflict of interest is so significant it is seen as likely to prejudice your judgement of the public 
interest. 
 
DO I HAVE TO WITHDRAW IF I HAVE A DISCLOSABLE INTEREST WHICH ISN'T A DPI? 

Not normally. You must withdraw only if it: 

 affects your pecuniary interests OR  
relates to a planning or regulatory matter 

 AND it is seen as likely to prejudice your judgement of the public interest. 
 
DON'T FORGET 

 If you have a disclosable interest at a meeting you must disclose both its existence 
and nature – 'as noted/recorded' is insufficient    

 Declarations must relate to specific business on the agenda  
- General scattergun declarations are not needed and achieve little 

 Breaches of most of the DPI provisions are now criminal offences which may be 
referred to the police which can on conviction by a court lead to fines up to £5,000 
and disqualification up to 5 years 

  Formal dispensation in respect of interests can be sought in appropriate cases. 
 
Simon Mallinson Head of Legal and Democratic Services July 2012       WCC/SPM summary/f 
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NOTES  

 Webcasting 
 

Members of the Cabinet are reminded that meetings of the Cabinet are 
Webcast on the Internet and will be stored electronically and accessible 
through the Council's Website. Members of the public are informed that if they 
attend this meeting their images and speech may be captured by the recording 
equipment used for the Webcast and may also be stored electronically and 
accessible through the Council's Website. 
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WORCESTERSHIRE COUNTY COUNCIL EQUALITY IMPACT RELEVANCE SCREENING 
   
This exercise is not an Equality Impact Assessment (EIA). It is a desktop screening exercise designed to establish if you need to 
carry out an EIA.  When completing the screening please use plain English avoiding the use of acronyms or jargon. Any 
documents referred to should be attached to this screening form.  
 
Remember, throughout this exercise the term 'policy' (or 'policies') is used as shorthand for 'policies, practices, activities, strategies, plans, 
projects, procedures, functions and protocols'.  It therefore needs to be interpreted broadly to embrace the full range of functions, activities, 
plans and decisions for which the County Council is responsible. 
 
For help completing this screening please refer to the County Council's EIA Guidance document available on SID. 
 
 Part One: basic information needed to identify the policy and prepare for screening 
 

1.1 Directorate and Section/Unit: Children's Services, Provision Planning and Admissions 

1.2 Title of the policy being screened: Cabinet Report 5 February 2015 
Increasing the Number of School Places Available in Malvern  
 

1.3 Screening by: Sarah Smith 
Senior Provision Planning Officer 
 

1.4 Date of screening: 30 December 2014 

1.5 Summary of policy objectives Ensure sufficient school places 

1.6 Related policies/functions: None 

1.7 To which section of the Directorate or Corporate 
"business/service plan" does this policy relate? 

Directorate Improvement Plan 14/15 

Outcome – more children and young people achieve their full potential in 
education 

1.8 Is this a new or existing policy? Existing 

P
age 1

http://resource/sites/SIDTools/eig/Toolkit/Equality%20Impact%20Assessment%20-%20Guidance.pdf


1.9 Does the policy affect service users, employees, 
the wider community, or a combination of these? 

Service users and the wider community 

1.10 Who is formally responsible for the delivery of this 
policy? If different, who is responsible for leading 
on the delivery?   

Provision Planning and Admissions Group 

1.11 What (if any) previous consultation has been 
carried out for this policy? Who was consulted and 
when? 

Consultation with headteachers and governors in autumn 2014 

Public consultation in November 2014 

1.12 Is equality monitoring in place for this policy? No 

 
Part Two: The purpose of the following exercise is to assess the potential relevance of the policy in the lives of staff and/or residents who 
have one or more of the following "Protected Characteristics": 
Age, Disability, Gender Reassignment, Marriage/Civil Partnership, Pregnancy/maternity, Race, Religion/Belief, Sex and  Sexual Orientation. 
 
The questions in this section ask you to consider factors you will need to take into account in assessing the relevance of the policy in the 
lives of people who have one or more of the Protected Characteristics.  The answers you provide will help you determine whether you will 
need to carry out an Equality Impact Assessment. 
 

  Yes No Details and comments 

2.1 Could this policy have a significant impact on service 
delivery or other aspects of daily life for people because 
they have one or more of the Protected Characteristics 
listed above?  

 
 
 

 
x 

 
 
 
 

2.2 Does the policy involve a significant commitment, or 
reduction, of resources? 
 

 
x 
 

  
Capital investment in school accommodation and revenue 
support for growing schools 
 

2.3 Does the policy relate to an area where inequalities are 
already known to exist? 

 
 
 

 
x 
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2.4 Is there any evidence of potential or actual unplanned variations in the participation levels or use of the policy between different groups  

(Existing policies only)? 
 

Characteristic Yes No Details, including what information you have based your answer on 

Age   
x 

 
 
 

Disability   
x 

 
 
 

Gender  reassignment   
x 

 
 
 

Marriage/Civil Partnership   
x 

 

Pregnancy/maternity   
x 

 

Race   
x 

 
 
 

Religion or belief   
x 

 
 
 

Sexual orientation   
x 

 
 
 

Sex   
x 
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If the answer to question 2.3 is "yes" or "could be yes" then you must complete an EIA. 
 
For existing policies, if the answer to question 2.4 is "yes" or "could be yes" then you must complete an EIA. 
 
If the answer to questions 2.1 or 2.2 is "yes" or "could be yes" then you may need to complete an EIA.  Please refer to Section 3 of the EIA 
Guidance document for further clarification on when an EIA should be completed. 
 
2.5 Based on the factors above, is an Equality Impact Assessment required for this policy? 
 

Yes  

No x 

 
An EIA is not always needed.  Where you have decided that an assessment is not required please clearly summarise the reasons for your 
decision, including any factors you have taken into account, in the box below.  Please then ensure this screening form is signed-off by your 
line manager and sent to the Corporate Equality and Diversity Team for publication. 
 

EIA not required: reasons and additional comments 

 
There will be an overall increase in the number of places available, which will benefit children regardless of whether they have any of the 
protected characteristics. Schools recommended for expansion are all currently rated good or outstanding by Ofsted so the additional 
places will allow more children in these areas of population growth to attend high quality settings. 
 
 
 
 
 
 
 
 

 
 
Signed (completing Officer/Manager): …Sarah Smith…………………...  Date: 30 December 2014………….. 
 
 
Signed (Line Manager): ……………………...  Date: …30 December 2014. 
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